Aylesbury Street
Wolverton
Milton Keynes
MK12 5HU
01908 312275
office@wyvernschool.org
Executive Headteacher: Steve Springett-McHugh
Associate Headteacher: Steve Weston

MIDDAY SUPERVISORS REQUIRED
Permanent positions starting on 5th September 2022
1 hour per day, 38 weeks per year (term time only)
Actual Salary £1,253.65 per annum
Wyvern is a large Nursery and Infant school set in historical buildings and an established sense of history,
we federated with Bushfield School in January 2018. We have a bright and enthusiastic bunch of children
and a large, supportive staff team who work closely together
We are looking for Mid-day Supervisors to join our Lunchtime Team – the positions are permanent and will
start on Monday, 5th September 2022. The successful candidates will join a school of professionals who are
dedicated to delivering a wonderful lunchtime experience for our learners and the roles will be supporting
children with additional needs.
Duties will include:
• setting up and clearing away tables and chairs in the hall
• supervision and assisting children with additional needs during lunchtimes
• supervision of children in the hall and/or outside on the playgrounds or in classrooms, promoting
positive play and interaction
• providing nurturing and active play opportunities
If you are interested in applying for this position, please email Ann Lewis, School Business Manager on
a.lewis@wyvernschool.org to request an application pack, or it can be downloaded from the ‘About’ section
on our website www.wyvernschool.org. Please submit a letter with your completed application form, outlining
your reasons and suitability of applying for this post.
Closing date: 12 noon on Friday, 1st July
Interviews will be held during week commencing Monday, 4th July

Wyvern School is committed to safeguarding children and promoting the welfare of children and expects all staff to share this commitment. We are
an equal opportunities employer. The successful applicant will require an enhanced DBS. All applications will be subject to rigorous Safer
Recruitment principles.

